Statz of New Jersay
Sexual Misconduct/Chiid Abuse Disclosure Release
P.L 2018, ¢c 5
Effective June 1, 2018

F.L 2018, ¢ 5 concerns school employees and supplements chapter 6 of Thile 18A of the New Jersey Statuas. This law
prohibits a school district, charter school, nonpubiic school, or contracted service provider holding a contract with a
schoal district, charter school, or nonpubilic school {collectively referred to 25 “hiring entity”) from employing & person
serving in a posttion which involves regular contact with students unless the hiring entity conducts 2 review of the
employment history of the applicant by contacting former and current empioyars and reguesting information regarding
child abuse and sexual misconduct.

The applicant must submit this form for {1) all current emplovers and (2} to former employars within the last 20 years
that were school entities or where the appiicant was empioyed in 2 position that involved direct contact with
chiidren. The applicant will submit completed copias of this farm to the hiring entity. The hiring entity will then
subimit this form to each of the current or former employers for completion of Sectian 2. '

Apniicant, plezse complete the information immediately below and Section I of this form and return It to the hiring
entity. Please complete additional forms as necessary for each of your current and former employers for the last 20
years that were school entities or where you were employed in a position that involved direct contact with children.

To:

Name of Current or Former Employer: I[:l] No apphcable empioyment

Street Address: _ S

Telephone Number: - s L el

¢ b et e b Cemegen

e i e .., is under consideration for a position with t’fE“;?‘»ﬁWTWP 5 \4‘3&‘-5 The individual
whose niarme apDears herem has reported previous employment with vour entity. As requtred by P.L 2018, ¢ 5, piease
provide the information reguested in Section 2 of this form within 20 days of receipt.

Section 1: Applicant Certification and Release
{to be completed by the applicant even if the applicant has no current or prior employment to disclose)

Applicant Name (FII‘St Miiddie, Last)
Date of Birth: B -
Any farmer names by which the Applicant has been identified: . N T

s —_— — ——————

Last 4 digits of Applicant’s Social Security Number:

Approximate dates of employment with the entity iisted above:

Position(s) held: : - T -
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Havs vou [ADplicart) sver

FEv¥ss £ No  Been the subjact of any child abuse or sexual misconduct investigation by any amiployar, State
ficensing agency, taw enforcemari agancy, or the Dagartment of Children and Famifies (*uniess the
investigaiion resutted in s finding that the aliegations were Talse or the alieged nzidert of child
abuvse or sexua!l misconduct wes not substantiatad)?

£ Yes E No  Been discipiined, discharged, non-renewed, asked to resign from employment, resigned from or
otharwise separaied from any employment (1) while allegations of child abuse or sexual misconduct
were pending ar under investigation, or (2) due o an adiudicstion or finding of child abuse or sexual
musconguct?

ElYes I No Had s license, professional license, or certificate suspanded, surrendered, or revoked (1) while
alegations of child abuse or sexual misconduct were pending ar under investigation, or {2) due to an
adjudication or finding of child sbuse or sexual misconduct?

Bv signing this form, | {the applicant) certify undar penalty of lw that the statements miade in this form are true,
corract, and complets, | undersiand that willfully providing fakse information or wilifully fafling to disciose
information reguired in Section I of this form, =5 reguired by NS4, 18A:5-7.7, may subject me to discipiine up to,
and including, termination or denial of empioyment; may be 2 wiolzbon of NLLSA, 20:28-3; and may subjeci me to 2
civil penatty of not more than $500, which shall be collected in procesdings in accordance with the “Penakty
Enforcement Law of 1999% P,[, 1998 ¢ 274,

By signing this form, | also hereby autharize the above-named employer to disclese the informzton reguested in
Section 2 and release related records pertaining te the disclosures idertified in SECTION 2. | understand that pursuant
o NS A 1BA:6-7.7, the above-niamed emplioyer is reiessed from kability that may artse of the disclesure or release
of records.

Ggnature of Applicart T  Deie

Section 2: Current/Farmer Employer Verification

{to be compieted by the applicant’s currert empiayer{s) and all former employers that were schoo! entities or former
employars in which the applicant’ bad direct contact with chiidren)]. Please complete the informstion below and
return this form to the hiring antity. )

N_LEA 184:6-7.7(b) provides that & hiring sntity shall not employ for pay or contract for the paid services of any person
in & position that involved regular contact with students unless the hiring entity conducts & review of the employment
history of applicant by contzciing those emplovers Bsted by the applicant under the provisions of N SA, 18AE-7 7(z)
and coliacting the informetion reguesiad balow.

Employing Entity receipt dater:. . -~ T Raceived by: -

Appitcant’s dates of amploymant: - 2 ~ Commct phone #-



To the best of your knowladge, has the zpplicant sver:

Yes 3 No Been the subject of any child abuse or sexual misconduct investigation by any employer, State
hicensing agency, law enforcement agency, or the Department of Children and Families (*unless the
invastigation resutted in 2 finding that the aliegations were false or the allegad incident of child
sbuse or sexual misconduct was not substantizted)?

£3vYes [3 No Been disciplined, discharged, non-renewed, asked to resign from employment, resignad from or
ctherwise separsted from any employment while allegations of child abuse or sexual misconduct were
pending or under investigation, or due to an adjudication or finding of child abuse or sexual
misconduct?

£ Yes No Had a license, professional license, or certificate suspanded, surrendeared, or revokad while allegations
of child abuse or sexual misconduct were pending or under investigaton, or due to an adjudication or
finding of child ebuse or sexual misconduct?

Current/Former Empioyer FiebreSEntative Signature S ' Datd

T T e e I PR e = - -— - =

Currén-t) Fnrn;eF 'Efrlsp-i;yér .REPI:E-SE-H_'EE:C:I\.IE ‘I"f_'t[e‘

¥ a currant or former amployer responds to any Section 2 disclosure in the affirmative, the hiring entity may request
additional information regarding the disciesure by requesting that the current or former employer complete the
Sexual Misconduct/Child Abuse Disclosure information Reguest form within 20 days and attach additional
information, including the initial compiaint and final report, if any, regarding the incident of child abuse or sexual
misconduct. Pursuant te NJ.S.A. 18A:6-7.11, a current of former employer that provides information or records
about 2 current or former employee or appiicant shall be immune from criminal and civil Bability for the disclosure of
the information, unless the information or records provided were knowingly false. The immunity shall be in addition
+o, and not in limitation of, any other irmmmunity provided by law,

The faiiure of 8 current or former emplovyer to provide the information reauested in Section 2 within the 20-day
timeframe reguired by N_.S.A. 18A:6-7.8 may be grounds for the automatic disgualification of an appiicant from
employment with the hiring entity, The hiring entity shall not be liable for any claims brought by an applicamt who is
not offered employrmnent or whose employment is terminated: (1) because of any information received by the hiring
entity from an amployer pursuant to N.LS.A. 1BA:6-7.7; or (2] due to the inability of the hiring entity to conduct a full
review of the applicant’s employment history pursuant to N.L5.A 18A:6-7.7,

Return all :cmpbeted :nformamon ton

Hiring Erttity: Evesham Twp Schmol Dzstr!c_:i

¢ e ————— ey - —_—— — —- e e owa

Address: 25 S. Ma_ple Ave. - ; Pnone #: 355 983-'1 806 ’}:5‘50@

c‘rty;Mar.l%qn | o ;_;j’ smre™Nd Z':p:jnaml_' Fax or Eman;ﬁﬁﬁ-ﬁﬂ@-‘ﬂﬁﬂ Fax -
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